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ENGLISH VERSION

Instruction : Marks of each question are shown on the right side.

1 Explain the definition meaning of Human Resource 20
Training and its different methods.
OR
1 Discuss in detail - "Training and Development" and 20

describe the importance benefits of training.

2 Discuss importance and scope of labour welfare activities. 20

OR
2 Discuss various provisions for employee safety. 20
3 What i1s industrial psychology ? State its objectives 15
and write a note on its scope.
OR
3 Industrial relations : Explain the meaning, scope and 15
importance.
4 Give the meaning of industrial disputes and discuss 15

various methods to resolve it.
OR

4  Describe the meaning, functions of Trade Unions. 15
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